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The Secretarial of the United Nations presents its compliments to Permanent 
Missions of Member States to the United Nations and has the honour to invite their 
Governments to nominate conections/prison officers with experliae in prison security 
and treatment of detainees, including women and children, for service with the United 
Nations Literim Security Force for Abyei (tJNiSKA) as govermiienl-provided personnei. 
Kindly note that professional training on policing and corrections/prison management is 
required. 

Tlie Secretariat wishes to invite the Member States t{) submit completed official 
United Nations Personal History Profile forms for govenmient-provided correctioa's 
personnel in respect of their nominaled candidates, and to certify that the nominees meet 
the minimum requirements as set forth in the attached terms of reference. Candidates 
who are ultimately selected wil l be expected to serve for a period of 12 months fiom the 
time uf their deployment, with the possibility of an extension. 

The nomination of women candidates is strongly encom-aged. Member States arc 
expected to nominate at least 30% women officers for service, h i line with the 2018 
DPO Uniformed Personnel Gender Parity Strategy, equally qiialitied women wi l l be 
given priority consideration for selection. Nominations comprised of men only may not 
be accepted. 

The Secretarial requests Permanent Missions to foi-wai*d their nominations by 
e-mail to Astrid Keao (astrid.leao@un.org) with copy to lcovar(5),un.org and 
jcs-secondment@un.org by 1 May 2019, referring to this note vcrbalc and indicating for 
which job description the candidates arc nominaled. The Secretariat wi l l also accept 
nominations after tliis deadline, on a rolling basis. As nominated personnel may also be 
considered for service with other United Nations peace operations with similar 
requiiements, the Secietaiiat would be grateful i f the nominating government would 
indicate in the submission whether it agrees to the candidates being considered for 
service in other United Nations peace operations. 

ihe Secretariat wishes to outline that it is the responsibility of the nominating 
government to cn.suTC thai each candidate it nominates has not been convicted of, or is 
not currently under investigation or being prosecuted for, any criminal offence, or any 
violation of international human rights law or iutcniational humanitaiian law. In tlie 
case of nominees who htwe been investigated for, charged with or prosecuted for any 
criminal offence but were not convicted, the nominating govermnent is requested to 
provide information regarding the in'vestigation(s) or prosecution(s) concerned. The 
nominating govermnent is also requested to certify that it is not aware of any allegations 
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against its nominated cimdidates that they have committed or been involved, by act or 
omission, in the coimnission of any acts that may amoxml to violations of intcmalional 
hmnan rights law or International humanitarian law. 

The Secretariat recalls that the responsibilities of personnel who are engaged to 
serve in United Nations peace operations ai-e exclusively international in character. Such 
persormel arc to perform their ftinctions imder the authority of, and in lu l l compliance 
withj the instructions of the Sccretary-(ieneral of the United Nations and persona acting 
on his behalf and are required not to seek or accept instnictions in regard to the 
pcrlbimance of their duties ti'om auv government or firom any other authority external to 
the Unile<l Nations. While serving with the United Nations, such personnel will enjoy the 
legal status of "experts on missicm" in accordance with Arlicle VI of the 1946 Convenhon 
on the Privileges and Immunities of the United Nations. 

The "Standard Operating Procedures tor Govcnmicnt-Piovided Corrections 
Personnel on Assignment with United Nations Peacekeeping Operations and Special 
Political Missions", dated 15 April 2014, reference 2014.07, shall be applicable to 
government-provided corrections personnel. The Secretariat recalls that it is the 
nominating government's responsibility to make copies of this docimient available to 
government-provided corrections personnel prior to their deployment. 

The Secretariat further recalls that any govenmient-provided personnel may be 
repatriated in line with the aforementioned Standard Operating ProccxluTes. In the case 
of repalxialion due to disciplinaiy grounds, tor failing to meet or dishtinesty in regards to 
meeting minimum requirements for service in the Mission, for personal reasons upon 
request of the individual, or upon request of the contributing Member State, the 
contributing Member State wil l be responsible for all travel-related CKpcnscs. 

The Justice and Corrections Service, Office of Rule of Law and Secmity 
Institutions, Department of Peace Operations, is the designated focal point for all issues 
related to the selection, rccniimient, deployment, rotation, transfer imd repatriation of 
those persomiel. 

The Secretariat of the United Nations avails itself of this opportimity to renew to 
the Permanent Mission of Member States to the United Nations the assurances of its 
highest consideration. 



March 2019 

Title: CorrcctioiLs Mentor (Prisi)n Srcurity and Treatment of Dctaiu««s, including 
women and children); Ref: 19C-SD-01, 4 \iunls 
Expert on Mission Status; 

Or{;anizational Unit: 
Duty Station: 
Report to: 
Duruliun: 

UNISFA (ITitited Nutions peace operations) 
UNISFA Senior Police Advisor 
12 months (extendable) 

Dackgronnd: (mandate) 
In its resolution S/RES/2416 (2018), the Sccurily Council welcomsd **UNTSFA'<i continued efforts, within cxisling 
capabilities and resources, and in close coordination with the MisscHya and Ngok Dioka conmmnilicb, lu slrcnglhcn the 
capacities of Community Protection Committees in order to assist with management of law and order processes in Abyei, 
while ensuring the humane and dignified treatment of suspects and otlicr detainees" as well as. to continue engaging witli 
both the governments of Sudan and South Sudan on this issue. 

In the absence of national law enforcement, judicial and conections authorities in Abyei, Communit)' Protection 
Committees (CPCs), made up nf volunteers from loc^l comnuinities, are performing basic crime prevention and law and 
order tasks. The CPCs receive complaints fruin the public, assist in dispute resolution, and arrcsi and detain suspects. 
Cases are then referred to local infomial dispute resolution mechanisms or handed over to Sudanese / South Sudanese 
authorities as appropriate. There arc three CPC-run detention facilities in Abyei: at Aniict, Agok and Abyei town, 
Iiolduig individuals convicted by local/customary courts as well as persons awaiting trial. The detainee population 
includes adult men and women as well a.s juvenile offenders and children accompanying their mothers. UNISFA is 
supporting the CPCs and customary authorities through capacity buildinj; support and through monitoring of the 
detention facilities with a view to strengthening a human rights-based approach to tlic management of the detention 
facilities. Any refeiences to "prisons'" in these ToR refer to informal detention facilities mn by the Community Protection 
Commiltees. 

Responsibilities: 
Ha-t̂ d at mission Headquarters or in field locations, and/or co-located with local communities, the officer will 
provide technical advice and mentoring support to the ConiniuuiTj' Protection Couiniiuccs (C;:PC) and Amiet 
Common Market Joint Peace Committee (JPC) on prison security and the treatment of detainees, with particular 
focus on the treatment of women and children accompanying detained mothers, according to international human 
rights standards <uid applicable standard operating procedures. 

Within limits of delegated authority, the officer will be responsible for the following dulies: 
• Provide advice and guidance to the CPCs/JPCs community volunteers regarding the reform and 

strengthening of the corrections System, in paiticular on all issues related to operational practices on 
women prisoners and chi Idren ;iccompanying their mothers to prison. 

• Provide mcnioring .support and facilitate effective knowledge transfer to the CPCs with regard to a 
human rights approach to prison management, tlie treatment of women prisoners and children 
accompanying mothers to prison according to international standards, implementing appropriate standard 
operating procedures and other operational guidance in the daily work in prisons, security arrangements, 
complaints and accountability mechanisms and other oi>ei'ational aspects of prison management. 

• Assist in monitoring human rights in prisons and in conducting regular assessments of prisons against 
United Nations and other intemational standards. 
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• Support the Jcvclt)pincni and implementation of staff training initiatives iCwhen tiie Abyei Police 
Service is formed. 

• Assist in the development of staiidaid opeiatiiig pruccdurcs and other relevant policy and guidance 
material in support of professionalizing the national authorities responsible for prisoner welfare in 
Abyei. 

• Assist in the development of project proposals to .strengthen and professionalize the national prison 
system (including Quick Impact Projects) and in conducting outreach to potential donors. 

• Coordinate programmatic activities of the mission corrections component with relevant govenmient 
officials in Sudan/South Sudan and other international anc national stakeholders, jncluduig otlier mission 
components, United Nations agencies, funds and programmes and national and intemational non
governmental organizations ( N C K ) R ) . 

• Perform other functions as appropriately requested by the UNISFA Police Advisor and consistent with 
the mission mandate. 

Competencies: 

• Professionalism — Demonstrated in-dcplh understanding of prison system issues, in particular with 
regard to operational proccdurt-s for management of women prisoners and children accompanying 
mothers to prison; knowledge of relevant intemational human rights standards; capacity to adopt a 
strategic approach to the development of a prison system; commitment to implementing the goal of 
gender equality by ensuring the equal pailicipation and full involvement of women and men in all 
aspects of peace operations. 

• Client Orientation — Ability to work elTectively with a wide range of national and international entities 
and partners to identify clients' needs and develop appropriate solutions; ability to establish and maintain 
productive piirtnerships with wide range of panners; ability to effectively transfer knowledge to clients 
with a distinct educational and cultural background. Ability to work with the community-based, 
volunteer CPCs/JPCs. 

• Planning and Organizing • — I>emonKtrated aliility to establish priorities and to plan, coordinate and 
monitor own work plan and those under his/her supervision. 

• Communication — l*roven and sustained communication (verbal and wriittjn) .skills, including ability to 
prepare comprehensive reports and conduct presenfatior.s by clearly formulating positions on issues, 
articulating options concisely conveying necessary information, making and defending 
recommendations; weil-developed negotiation and consultation skills. 

Qualifications: 
Education: 

Experience: 

Language: 

Other Skills: 

Professional training on policing and correct ions/prison management is required. A 
university degree in criminal justice, social sciences, management or a related field 
is desirable. 
At least 5 years of progressively responsible work experience within prison systems. 
Experience in managing women prisoners and children accompanyuig mothers to 
prison is highly desirable, hxpcricncc in policy development and strategic planning 
is a distinct advantage. International experience in development work is desirable. 
Prior experience within the i;nitcd Nations system or in another international 
organization is an asset. 
Fluency in written ;ind spoken English is required. Knowledge of Arabic is 
desirable. 
Proficiency m the use of computers, driving license and ability to drive a 4x4 
vehicle are required. AH officers are required to pa.ss a United Natious driviiig test 
at the beginning of their deployment and will be repatriated if they fail to do so. 
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The "Standard Operating Procedures for Goveriunctti-Providcd Corrections Personnel on Assignment with 
United Nations Peacekeeping Operations and Special Poiitic<d Missions", dated 15 April 2014, reference 
201-1.07, arc applicable to government-provided corrections personnel. 

In accordance with the Policy on Human Rights Screening of UN Personnel, all individuals who seek to serve 
with the United Nations are requested to make "self-attestation" that s/hc has not committed any serious 
criminal offences and has not been involved in violations of international human riglils or international 
humanitarian law. The exact wording of the self-attestation is outlined in para. 5.2 of the above-mentioned 
Policy. The final decision on the sele-ction of an individual to sei-ve with tlie United Nations will also be subject 
10 human rights screening. 


